This report provides results of the NSC EMPLOYEE SAFETY PERCEPTION SURVEY that was conducted at Grapevine, TX through the Navigator interface.
Employees who participated in the NSC EMPLOYEE SAFETY PERCEPTION SURVEY were asked to indicate their level of agreement with a variety of safety and work-related statements. Your location’s
responses were compared with responses from over 500 participating organizations in the National Safety Council (NSC) Database in order to produce comparative percentile values. Percentile scores
calculated from this comparison are shown in figure below. A percentile score expresses the percentage of Database companies with a lower average response score than yours. Possible percentile
scores range from 0 to 100, with 0 representing the lowest score in the Database and 100 representing the highest. For example, a percentile score of 100 indicates that all of the 500 establishments in
the NSC Database received a lower average response score than your location. A percentile score of 50 indicates that half (or 250) of the 500 establishments were lower than your location.
Components with the highest average response scores do not necessarily have the highest percentile scores. Since some statements tend to be answered more positively or negatively than others,
comparing results against the NSC Database automatically adjusts for the varying difficulty of the various survey statements.
Components in the figure below are listed in order of decreasing percentile score. At the top of the table are components that are more highly ranked among employee responses compared with other
establishments’ responses. Components at the bottom of the table are those that were evaluated less positively compared with responses from other establishments. Components with identical
percentile scores are ordered by average response scores from best to worst.

Next steps
Move forward on your Journey to Safety Excellence! For further analysis of your safety system, NSC offers in depth employee perception surveys as well as consulting services to help make your results
not only meaningful, but actionable. Find out more when you visit nsc.org/surveys.

Additional resources
Visit nsc.org/members_get_more to see why more than 51,000 members have joined NSC. As an NSC member, you can take advantage of resources designed to guide you and help keep your
employees safe. Member-exclusive benefits include FREE publications, tools and resources as well as discounts on events, products, publications, training and more!
Visit nsc.org/surveyexpress to learn how to engage your entire organization in safety improvement. Start with NSC Safety Barometer, an affordable and accurate perception survey, to take a snapshot of
how your organization’s safety management system is operating today.
Visit nscnavigator.com to learn about safety management solution, NSC Navigator, a highly adaptable web-based program that allows you to measure your safety performance, tracking areas of
improvement as well as successes. This program engages employees at every level, giving them the ability to enter hazards, near misses and incidents into a centralized database. Immediately
actionable, this database creates reports that expedite the correction of hazards and reduction of risk, ensuring a safer workplace.
Visit nsc.org/employer to get ideas and tools to improve employee wellness on and off the job at the NSC Employer Resource Center.
Visit nsc.org/webinars to attend NSC presentations on current topics such as workplace safety tools, first aid best practices, remote worker management and much more.
Visit nsc.org/family to find out how you can use NSC publications to promote balance and wellness in the lives of your employees and improve their outlook, health and productivity.
Visit nsc.org/training to take advantage of online, onsite and classroom training.
Visit nsc.org/institutelibrary and create a login for the Campbell Institute library to access a wealth of best practice articles.
We look forward to helping you continue on your Journey to Safety Excellence!

