NATIONAL SAFETY COUNCIL

GROUP HEALTH AND OTHER BENEFITS PROGRAMS 

(Available only to full-time, regular employees, unless otherwise indicated)

Effective 1/1/2009


	PROGRAM
	ELIGIBILITY
	BENEFITS
	COST (Bi-weekly)

	The following benefits are deducted from your paycheck on a pre-tax basis:

	Medical Plan
Blue Cross/Blue Shield
	1st of the month following 30 days of employment
	PPO - Gold**

PPO - Silver**

PPO - Bronze**
	Single        Family

$72.97        $199.56
$47.49        $130.59
$26.78         $73.65

	Dental Plan
Aetna
	1st of the month following 30 days of employment
	PPO Dental Option**

HMO Dental Option**
	Single        Family
$4.02         $11.23
$2.82           $6.84

	Vision Plan
Vision Service Plan
	1st of the month following 30 days of employment
	Basic Vision **

Supplemental Vision**
	Single        Family
 Free to employee

$4.73         $10.13

	Health Care Flex Spending Account**

FlexSystem
	1st of the month following 30 days of employment
	Pre-tax payroll deductions used to reimburse yourself for out-of-pocket health care expenses.
	Minimum annual contribution is $200; Maximum is $2,500

	Dependent Care Flex Spending Account**

FlexSystem
	1st of the month following 30 days of employment
	Pre-tax payroll deductions used to reimburse yourself for out-of-pocket dependent care expenses. 
	Minimum annual contribution is $200; Maximum is $5,000

	Transportation Reimbursement Account**

FlexSystem
	1st of the month following 30 days of employment
	Pre-tax payroll deductions used to reimburse yourself for out-of-pocket transit expenses. 
	Minimum annual contribution is $200; Maximum is $4,020

	The following benefits are deducted from your paycheck on an after-tax basis:

	Life / AD&D Insurance**

Prudential
	1st of the month following 30 days of employment
	Basic: 1.5 times base salary rounded to next higher $1,000

Supplemental Option 1:

Additional 1.5 times base salary rounded to next higher $1,000 (total of 3X salary)

Supplemental Option 2: Additional 1.5 times base salary rounded to next higher $1,000 (total of 4.5X salary)
	Free to employee

$0.10 per $1,000 for 1.5 times base salary

$0.16 per $1,000 for additional 1.5 times base salary

	Dependent Life Insurance**

Prudential
	1st of the month following 30 days of employment.  Must elect Supplemental Life/AD&D Insurance
	Option 1: Up to $50,000 spouse/ $10,000 child(ren)

Option 2: Up to $25,000 spouse/ $5,000 child(ren)

Option 3: $5,000 child(ren) only
	$4.62 per employee

$2.77 per employee

$0.46 per employee

	Long Term Disability**

Prudential
	1st of the month following 30 days of employment
	After 6 months of disability, monthly benefit is 60% of:

Basic: annual salary up to $30,000
Supplemental: annual salary in excess of $30,000
	Free to employee

$0.341 per $100 of annual salary in excess of $30,000 per year (monthly rate)


APPROVED TIME OFF
	PROGRAM
	ELIGIBILITY
	BENEFIT

	Short-Term Disability
	Regular full-time employees after 3 months of employment.
	Payable after 5 work days of continuous disability, based on schedule of benefits.


	Sick Leave
	After 3 months of employment.
	5 days per calendar year (prorated for new hires)

	Vacation
	Regular full and part-time employees once vacation hours are accrued, with supervisor’s approval.
Accrual for part-time employees is prorated based on hours worked.
	10 days/yr accrued at 2.89 hours per pay period during first 4 years.

15 days/yr 
  5th year

16   "

11th year

17   "

12th year

18   "

13th year

19   "

14th year

20   "

15th year and up


	Company Holidays
	Regular full-time employees who work scheduled days before and after the holiday.
	Standard Holidays: New Year's Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christmas Day.

An additional 1 to 3 days may be designated each year as Floating Holidays (see below).


	Floating Holidays
	Regular full-time employees after 3 months of employment.
	In 2009, 2 floating holidays (prorated for new hires) may be used as employee chooses, with supervisor's approval.


	Funeral Leave
	Regular full and part-time employees.
	Up to 3 paid days for death in the immediate family.


	Jury Duty Leave
	Regular full and part-time employees who submit a copy of the summons to Human Resources.
	Employee will receive difference between jury duty pay and regular NSC base pay.  Submit the Jury Duty check to Payroll to receive your regular paycheck.


	Military Leave
	Regular full-time employees who are members of a U.S. Military Organization or a State National Guard.
	Leave for not more than two weeks per calendar year will be granted for attending summer camp.  Employees will receive the difference between their base training pay and their regular NSC base pay.


OTHER NATIONAL SAFETY COUNCIL BENEFIT PROGRAMS

	PROGRAM
	ELIGIBILITY
	BENEFIT

	403(b)

(Retirement Savings Plan)

Diversified Investment Advisors
	All regular full-time and part-time employees immediately upon hire.  Employees will be automatically enrolled at 3% after 30 days of employment with the Council.
	Tax sheltered contributory retirement plan which allows employees to defer taxes on a portion of their salary.  The Council matches 50% on the first 3% of your salary deferred, plus 25% on the next 2% of your salary deferred. 


	EAP (Employee Assistance Program)

Lifeworks
	All regular full-time and part-time employees and their families.
	Employee assistance 24 hours a day, 365 days a year.  Legal, Marital, Financial, Drug Abuse, etc.


	Credit Union

Corporate America Family Credit Union
	All regular full-time and part-time employees.

	Payroll savings plan and loans available.

	Tuition Reimbursement
	All regular full-time employees who have completed twelve months of service.
	Employees will be reimbursed 100% of tuition fees up to an annual maximum of $1,500 for undergraduate courses and $2,500 for graduate courses.  See Human Resources before you register for classes.
 

	Flextime Program
	All regular full-time and part-time employees.
	Employees can start work as early as 7:00am or as late as 9:30am.  Employees may leave as early as 3:15pm or as late as 5:45pm.  Core hours 9:30am to 3:15pm.


	Special Employee Courses
	All regular full-time and part-time employees.
	Courses offered though the year include CPR, Defensive Driving, etc.


	Payroll Direct Deposit
	All full-time and part-time employees.
	Deposit paycheck into employees' individual bank account.
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** Consult the plan's informational booklet/Summary Plan Description for further details.


